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AGREEMENT
 
BETWEEN
 
THE CITY OF NEW ROCHELLE
 
AND
 
CIVIL SERVICE EMPLOYEES' ASSOCIATION, INC.
 
WESTCHESTER LOCAL 860, NEW ROCHELLE UNIT,
 
LOCAL 1000, AFSCME, AFL-CIO
 
EFFECTIVE JANUARY 1, 2008
 
ARTICLE I - SCOPE OF AGREEMENT 
1. Identity ofthe Parties. This AGREEMENT is made and entered into at New Rochelle, New 
York, pursuant to the provisions ofArticle XN, ofthe New York State Civil Service Law, by and between 
the CITY OF NEW ROCHELLE, a municipal corporation, hereinafter referred to as the "EMPLOYER", and 
CNIL SERVICE EMPLOYEES' ASSOCIATION, INC., WESTCHESTER LOCAL 860, NEW 
ROCHELLE UNIT, LOCAL 1000, AFSCME, AFL-CIO, a membership corporation duly incorporated under 
the laws of the State ofNew York, hereinafter referred to as the "UNION". 
When action is required to implement this AGREEMENT on the part ofthe EMPLOYER, it 
is understood that said action shall be taken by the City Manager unless otherwise indicated herein. 
2. Endorsement of Principles. The EMPLOYER and UNION endorse the practices and 
procedures ofcollective bargaining as a fair and orderly way ofmanaging relations with employees, insofar 
as such practices and procedures are consonant with the peculiar right and obligation ofthe EMPLOYER to 
conduct its affairs and perform its legitimate services in a responsible and efficient manner. The parties 
mutually recognize that this AGREEMENT is not intended to modify any of the discretionary authority 
vested in the employer by the laws and statutes of the State ofNew York. 
3. STATUTORY LIMITATIONS. IT IS AGREED BY AND BETWEEN THE PARTIES 
THAT ANY PROVISIONS OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALLNOT BECOME EFFECTNE UNTIL THE APPROPRIATE LEGISLATNE 
BODY HAS GNEN APPROVAL. 
4. Intent of the Agreement. It is the intent of this AGREEMENT to provide for the terms and 
conditions ofemployment ofthe employees covered by this AGREEMENT; to prevent interruption ofwork 
and interference with the efficient operations of the EMPLOYER; and to provide an orderly and prompt 
method ofhandling and processing grievances. 
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5. Tennination and Modification. Except as otherwise provided, this AGREEMENT shall be 
effective as ofthe 1st day ofJanuary 2008 and shall remain in effect through the 31st dayofDecember2011. 
This AGREEMENT shall be automatically renewed from year to year thereafter unless either party 
shall notify the other in writing, as provided by ARTICLE XIV of the Civil Service Law, that it desires to 
modify this AGREEMENT. In the event that such notice is given, negotiations shall commence within a 
reasonable time thereafter. To the extent required by law, this AGREEMENT shall remain in full force and 
effect pending the effective date of a new and/or modified AGREEMENT. 
6. Identity ofRepresentatives ofthe Parties. Both parties ofthis AGREEMENT have the right 
to designate their representatives concerned with the administration ofthis AGREEMENT according to their 
own requirements. The parties agree that they shall give written notice to each other ofthe identity oftheir 
representatives as of the effective date of this AGREEMENT and at any time subsequent to such effective 
date that changes and additions in that roster may be made. The parties further agree that any matters arising 
having to do with the tenns and conditions ofthis AGREEMENT, the interpretation thereofor othermatters 
relative thereto, shall be discussed only between the representatives identified above and that these channels 
of communication will be respected exclusively during the tenn ofthis AGREEMENT. 
7. Pledge Against Discrimination and Coercion. The provisions ofthis AGREEMENT shall be 
applied equally to all employees in the bargaining unit without discrimination as to age, sex, marital status, 
race, color, creed, national origin or political affiliation. The UNION shall share equally with the 
EMPLOYER the responsibility for applying this provision of the AGREEMENT. 
All references to employees in this AGREEMENT designate both sexes, and wherever the 
male gender is used it shall be construed to include both male and female employees. 
The EMPLOYER and UNION agree not to interfere with the right ofemployees to become or 
not become members of the UNION, and that there will be no discrimination, interference, restraint or 
coercion directed by either party or any oftheir representatives against any employees or persons because of 
UNION membership or non-membership or because oflawful employee activity or non-activity on behalfof 
the UNION. 
The UNION recognizes its responsibility as bargaining agent and to represent all employees 
in the bargaining unit without discrimination, interference, restraint or coercion. 
8. Employees to Receive Copies ofAgreement. The City agrees that it shall print or otherwise 
legibly reproduce copies ofthis AGREEMENT and shall distribute the same to each employee covered by 
this AGREEMENT and shall distribute the same to each new employee covered by this AGREEMENT upon 
the date ofhis appointment. 
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9. Grade Changes. The parties agree that the City shall not have the right to change salary 
grades unless there is a significant change in the responsibilities ofand/or qualifications for the particularjob 
to be reflected in the official job description. Where there is no such significant change, the City shall 
consult with the Union concerning any such change in salary grade. 
ARTICLE II - UNION RIGHTS 
1. Recognition. The EMPLOYER recognizes UNION as the sole and exclusive negotiating 
agent for the employees listed in Schedule "An. 
2. UNION Membership. 
a. All employees covered by this AGREEMENT may tender their membership dues to the 
UNION by signing the authorization for payroll deductions dues form provided by the UNION. 
b. The EMPLOYER agrees to deduct UNION membership dues and, where authorized, 
insurance premiums, hereinafter referred to as deductions, in accordance with the amounts certified by the 
UNION to the EMPLOYER and to maintain such deductions in accordance with the terms and conditions of 
the formal authQrization for payroll deductions provided by the UNION from the pay ofall employees who 
have executed such authorization for payroll deductions, which authorizations shall have been forwarded to 
the Commissioner of Finance of the City ofNew Rochelle. 
c. Payroll deductions under the properly executed authorization for payroll deductions 
on UNION forms, shall become effective at the time the forms are signed by the employees and deductions 
from the pay of the employees shall commence beginning with the next full pay period after such signing 
and each pay period thereafter. 
d. The aggregate total of all such deductions shall be remitted, each month, to the 
designated financial officer ofthe UNION together with a list of the names of those employees who have 
either been added to or deleted from the dues deductions roster since the last pay period. 
e. A dues check-off list shall be furnished by the UNION. The City agrees to update 
this list on an exception basis within a reasonable time after each pay period. 
f. The UNION shall hold the EMPLOYER harmless against any and all suits, claims, 
demands and liabilities arising out ofany action of the EMPLOYER in connection with payroll deductions 
as long as the aforementioned procedures are followed. 
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g. The revocation ofauthorization cards shall be subject to the conditions stated upon the 
Membership Application for payroll deduction authority, a copy ofwhich is on file with the original copy of 
this AGREEMENT. 
h. Any changes in the amount ofUNION dues to be deducted must be certified by the 
UNION in writing and be forwarded to the Commissioner of Finance of the City of New Rochelle. Said 
changes shall become effective not later than thirty (30) days after receipt of such notice by the 
Commissioner ofFinance. 
3. Limitations Upon UNION Activity. The UNION agrees that its members will not solicit 
membership in the UNION or otherwise carry on UNION business on EMPLOYER time except as specified 
in this AGREEMENT. The EMPLOYER agrees to furnish the UNION with a Personnel Action 
Authorization and Notice form affecting any employee in its bargaining unit. 
4. UNION Investigation ofGrievances DuringWorking Time. The UNIT President and/or his 
designated representative, as described in Article I, SECTION 6, shall have a reasonable time during 
working hours, without loss of pay for the investigation and adjustment of grievances provided that same 
cannot be reasonably accomplished during non-working hours, and provided further that they shall request 
permission from their supervisors to absent themselves from their work areas for this purpose. Permission to 
absent themselves from their work areas may be withheld by supervisors only because of operating 
requirements, but in no event for more than twenty-four (24) consecutive hours. The UNION agrees that 
such investigations will be carried out as quickly as possible. 
Accredited representatives ofthe UNION, as verified by the Unit President, shall be permitted 
access to the premises of the EMPLOYER during working hours for the purpose of investigating and 
discussing grievances after first notifying the Director ofPersonnel. 
5. UNION Attendance at Official Meetings with Management. Accredited members of the 
UNION'S negotiating committee may attend meetings for the purpose ofnegotiations during working hours 
without loss ofpay. UNION officials may attend meetings with management during working hours, without 
loss ofpay, when such meetings are requested by either party and approved by the Director of Personnel. 
6. Leaves - UNION Conventions or Official Business. A designated representative ofthe UNIT 
shall be granted leave for conventions or other official UNION business for a period not to exceed fifteen 
(15) working days per year. Wherever possible, prior written notice and details of any such leave shall be 
given at least two (2) weeks in advance. In addition, the UNION agrees to give the Director ofPersonnel 
and the immediate supervisor prior details of any such leave. 
7. Bulletin Boards. The EMPLOYER will continue to furnish desk space and use of intra-
switchboard phone for the use of the President during nonworking time and will maintain suitable bulletin 
boards in convenient places in each work area to be used by the UNION. The UNION agrees that the 
material posted will not contain propaganda against or attacks upon the EMPLOYER, any department or 
agency or any official thereof 
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8. No Strike. The UNION agrees that during the term of this contract it shall not induce, 
condone or engage in any strikes, slowdowns, work stoppage, or mass absenteeism, or induce any mass 
resignations, nor shall it condone any of the aforementioned actions on the part of any individual. This 
Article shall not be construed to limit the right and duties ofpublic employees or employee organizations 
under State Law. 
9. UNION Affairs. The UNION shall be the sole judge of its own rules and regulations. 
Employees' decisions on matters affecting UNION membership, organization or administration are not 
within the scope of collective bargaining. 
10. Agency Shop. The City agrees that in accordance with Chapter 677 ofthe 1977 Laws ofthe 
State ofNew York, to deduct from the salary ofan employee who is not amember ofthe UNION, but who is 
represented by the UNION for the purpose of collective negotiation, an Agency Shop Fee in an amount 
equivalent to the amount ofdues payable by a member ofthe UNION, provided that the UNION establish 
and maintain a procedure providing for the refund to any employee demanding the return ofany part ofsuch 
Agency Shop Fee deduction which represents the employee's pro rata share ofexpenditures by the UNION in 
aid of activities or causes only incidentally related to terms and conditions of employment. 
ARTICLE III - EMPLOYER RESPONSIBILITIES AND PREROGATIVES 
I. Fundamental Employer Responsibilities and Prerogatives. It is understood and agreed that 
the EMPLOYER possesses the sole right to manage and direct the operations ofthe EMPLOYER and that 
all management rights repose in it, with the understanding that such rights must be exercised consistently 
with the other provisions of this AGREEMENT. These responsibilities include but are not limited to the 
following: To determine the standards of service to be observed by the EMPLOYER; to determine the 
standards ofselection for employment; to direct the employees; to take disciplinary action; to maintain the 
efficiency ofits operations; to determine the methods, means and personnel bywhich its operations are to be 
conducted; to specify the contents of job descriptions subject to Civil Service Law and Rules; to take all 
necessary actions to carry out its mission in emergencies; to exercise complete control and discretion over its 
organization and the technology of performing its work. EMPLOYER'S decisions on those matters are not 
within the scope of collective negotiations. 
2. Overtime Scheduling. The EMPLOYER has the right to schedule overtime work as required 
in a fair and equitable manner, and consistent with the requirements ofmunicipal employment and the public 
interest. 
3. No Lock-Out Provision. The EMPLOYER will not lock out any employees during the 
term ofthis AGREEMENT. The EMPLOYER shall not coerce, restrain or discriminate against any 
employee or UNION representative, because of membership in, or legitimate activities on behalf of the 
U1\JION. The EMPLOYER shall administer its obligations under the agreement in a manner which will 
be fair and impartial to all employees, and shall not discriminate against any employee by reason of sex, 
nationality, race, creed or political affiliation. Neither the EMPLOYER, nor the UNION, through their 
officers, members, representatives, agents or committees, shall engage in any subterfuge of any kind, for 
the purpose ofdefeating or evading the terms of this AGREEMENT. 
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ARTICLE IV - HOURS OF WORK 
Except for Recreation employees and Police Clerks, the official City working hours, for 
members of this bargaining unit, shall be as follows: 8:30 AM. through 4:30 P.M. Monday 
through Friday. One hour shall be allowed to each employee in each working day for a lunch 
period. Lunch periods shall be allowed to each employee in accordance with the regulations of 
the department in which such employee is employed. Lunch periods shall be established in all 
departments so that City offices are open to the public at all times during official City working 
hours. Normal work hours for December 24th and December 31st shall be 8:30 A.M. through 
11 :30 AM. and on Good Fridays from 8:30 AM. to 11 :15 AM. The respective department 
heads shall establish such working schedules so that essential City services will continue to be 
supplied on these days. 
Clerical Employees in the Police Department shall be required to work one of two shifts 
in accordance with present practice, either on a rotating or non-rotating basis. 
The Senior Stenographer in the Zoning Board of Appeals shall work the official City 
working hours as stated above except that the Senior Stenographer shall also work at evening 
meetings of the Zoning Board ofAppeals. Time spent at evening meetings must be taken at 
compensatory time. 
The regular working hours, that is, 35 hours per week, of Housing Inspector and Senior 
Housing Inspector shall include nights and weekends. Hours worked beyond 35 in a single week shall 
be compensated per the overtime provisions ofArticle VII. 
If the CITY and the UNION mutually agree, flexible hours may be implemented. 
Agreement shall not be unreasonably withheld. 
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ARTICLE V - HOURS OF WORK, RECREATION 
The work week for all full-time members ofthe bargaining unit who are employed in the Department 
of Parks and Recreation shall consist of35 work hours per week, Monday through Sunday. 
Each employee shall submit her or his work week schedule to the immediate supervisor for approval 
at least 7 calendar days in advance. The supervisor shall approve the weekly work schedule as submitted or 
revised at least 4 calendar days prior to the start ofthe work week on Monday. 
ARTICLE VI - COMPENSATION 
1.	 Salaries. 
a.	 Salaries for the duration ofthis AGREEMENT shall be paid pursuant to the terms of 
the Stipulation of Agreement between the EMPLOYER and the UNION dated 
February 11,2008. 
b.	 Increments due: Employees shall receive said increases in pay in addition to an 
increment as due. 
c.	 Salary Schedules: The salary schedules agreed to between the parties are contained 
in Schedule B attached hereto and made a part ofthis AGREEMENT. 
A new employee may be hired above the minimum of the salary range if the 
qualifications possessed by such new employee exceed those specified in the civil 
service description ofthe job for which the employee has been hired. This shall not 
affect the salary of any current employee. 
2. Maximum Salaries. Unless modified by a subsequent AGREEMENT, all persons 
permanently employed by the City or persons who become permanent employees ofthe City during the term 
of this AGREEMENT shall reach the maximum salary for that grade established herein, on the fifth 
anniversary of the date of employment. 
3. Night Differential. It is agreed that employees in this bargaining unit assigned to non-rotating 
night shifts shall be granted a differential of five (5%) percent for shifts, the major portion ofwhich is after 
4:00 P.M. and ten (10%) percent for shifts, the major portion ofwhich is after midnight. 
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4. Longevity. A unit member shall receive a longevity payment above his annual base salary rate as 
follows: 
YEAR 
AFfER 5 years a 
Total of 
AFTER 10 years a 
Total of 
AFTER 15 years a 
Total of 
Effective 1/1/08 $225 $325 $500 
Effective 1/1109 $250 $350 $600 
Effective 1/1/1 0 $275 $375 $700 
Effective 1/1/11 $300 $400 $800 
The longevity payments above are non-cumulative and shall be included as part ofthe employee's 
base salary. 
ARTICLE VII - OVERTIME COMPENSATION 
1. Overtime Defined. Overtime work is defined as work performed by an employee outside of 
the employee's regularly scheduled daily or weekly work hours. 
2. Rate ofOvertime Compensation. The rate ofcompensation perhour for overtime worked on 
Monday through Saturday in any given week shall be computed at one and one-half(1-1/2) times the regular 
rate ofcompensation per hour paid to employees working such overtime. Said regular rate ofcompensation 
per hour shall be computed by dividing the employee's regular annual rate of compensation by 2080. 
3. Rate ofOvertime for Holidays and Sundays. The rate ofcompensation per hour for overtime 
worked on Sundays or legal holidays shall be computed at two (2) times the regular rate ofcompensation per 
hour paid to employees working such overtime. Said regular rate of compensation per hour shall be 
computed by dividing the employee's regular annual rate of compensation by 2080. 
4. On-Call Employees. Employees in bargaining unit "on call" on days Monday through Fridays 
shall receive, ifcalled after regular working hours, compensation at the rate oftime and one-half(1-1/2) for 
the time spent when actually called. If such employee is "on call" on Saturday, Sunday or holiday, he shall 
be compensated each such day for eight (8) hours service. In addition thereto, if actually called, such an 
employee shall receive straight pay for the time actually served. 
5. Eligibility for Overtime. Payment ofovertime is limited to employees in this bargaining unit 
in Salary Grades I through XI, except that Superintendents of Refuse Collection, Sewers and Drains, 
Incinerator and Garage, Street Lighting Foremen, and Snow Emergency Men, when called in emergency 
situations, shall be compensated at the present overtime pay scale for time actually spent over and above 
regular working hours. 
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6. Option To Use Overtime As Compensatory Time. An employee who has worked overtime 
shall have the option of receiving monetary compensation at the applicable overtime rate or compensatory 
time at the applicable overtime rate provided that the supervisor's approval is needed for the time option, and 
if forthcoming, the supervisor shall retain full authority to schedule compensatory time in accordance with 
the needs ofthe department. Compensatory time remaining at the end ofthe contract year will be paid out in 
money at the applicable overtime rate. There shall be no time carryover from one calendar year to the next. 
7. Call Back. Any employee called back to work from an off duty status either before or after 
the normal workday shall be guaranteed a minimum ofthree (3) hours pay at the applicable overtime rate of 
pay. 
ARTICLE VIII - LEAVES 
A. VACATION LEAVE 
1. Annual Vacation Leave. Every regular permanent employee in this bargaining unit 
shall be entitled to an annual vacation leave as hereinafter set forth. 
An annual vacation leave allowance shall be earned by and granted to every employee ofthis 
bargaining unit as hereinabove defined in accordance with the following schedule: 
Annual Vacation Monthly 
Leave-Earning Category Leave Allowance Accrual 
Employees who have 
completed less than 
twelve months service 5 working days 5/12 day 
Employees who have 
completed twelve 
full months of service 10 working days 5/6 day 
Employees who have 
completed 5 full years 
of service 15 working days 1-1/4 days 
Employees who have 
completed 12 full years 
of service 20 working days 1-2/3 days 
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Normally, employees shall not be granted any vacation with pay during the period of any 
probationary term. However, such probationary service shall be included in the total service for the purpose 
ofdetermining the employee's total earned vacation accrual. Where the department work schedule is so rigid 
as to make necessary the granting of annual vacation leave to any employee during all or a portion of the 
specified probationary term, the minimum and maximum periods of such probationary term shall be 
extended proportionately to the number ofwork days granted as leave in accordance with Rule XIV ofthe 
Municipal Civil Service Commission. 
In any calendar year in which an employee resigns or retires from the City's service, he shall 
only be entitled to take or to be paid for such annual vacation leave for that same year as he earns up to the 
date of resignation or retirement. For purposes of determining such entitlement, the annual vacation leave 
entitlement of the employee shall be divided by twelve (12) in order to provide a basis of calculating the 
earned leave entitlement per month. However, any employee who was originally appointed to the City's 
service prior to January 1, 1962, shall be entitled to his full annual vacation leave for the year of his 
retirement regardless ofthe date ofhis retirement. 
For the earning ofannual leave credits, the time recorded on the payroll at the full rate ofpay 
shall be considered as time in service by an employee. Properly approved absences with pay including those 
due to certified sickness or injury or absences with pay for military service as required by law shall not affect 
an employee's entitlement to accrue annual vacation leave credits. 
2. Special Severance Vacation Leave. In the final year during which retirement ofan employee 
is scheduled, upon the recommendation of the department head and the approval of the City Manager, 
special vacation leave with pay may be granted in accordance with the following schedule: 
In the 25th year of service - I calendar month 
In the 30th year of service - 2 calendar months 
In the 35th year of service - 3 calendar months 
In computing the actual leave allowance under this Section, service in excess oftheminimum 
period up to the maximum period shall be prorated in accordance with the years of service in addition to 
regularly scheduled annual vacation leave. 
3. Cash Payment for Unused Vacation. Any regular full time or part time employee ofthe City 
entitled to annual vacation allowancemay upon separation from the City service by reason ofresignation or 
retirement receive the monetary value of accumulated and unused vacation time and in the case ofdeath in 
service the beneficiaries of such deceased employees may receive the same. 
4. Charges Against Annual Vacation Leave. The following may be charged against the annual 
vacation leave accrual: 
Regularly scheduled annual vacation leave. 
Time taken by an employee away from work with the approval ofhis department head for 
transaction ofpersonal business beyond the normal personal leave allowance. 
Page 10 
Effective January 1, 1994 annual vacation leave allowance shall be taken in full days except 
that up to two days vacation leave may be taken in half day increments. 
Normal working days shall be considered as Monday thru Friday. Non-working holidays 
which fall within a vacation period shall not be charged against vacation. For employees not employed on a 
normal working day schedule, normal working days will be those days on which such employee is required 
to be at work or report for duty. 
5. Disposition ofUnused Vacation Time. Unused vacation time maybe carried forward 
from one year to the following year upon the recommendation of the employee's department head and the 
approval of the City Manager based upon a request in writing submitted by the employee not later than 
October 1st of the calendar year for which such leave accrued. 
Carryover ofunused vacation time from one year to the following year shall be granted only if 
either a work emergency existed so that the best interests ofthe City could not be served by the granting ofa 
full vacation leave or ifpersonal reasons satisfactory to the department head existed sufficient to justify such 
carryover. No more than two (2) years of accrued leave credits can be accumulated under these provisions 
(including the current year's accrual). 
Vacation leave balances accrued to the credit of an employee at the end of the vacation year 
for which carryover authorization has not been granted shall be credited to sick leave and are to be treated as 
separate and apart from normal sick leave. Such sick leave may be used in the favor ofan employee where 
continuing illness or disability, as certified by the City Physician, has caused the employee to exhaust regular 
and special permissive sick leave allowance provided. 
6. Vacation Leave Appeal. Should an employee receive no response to a request for a leave or 
for carry-over of leave credit within seventeen (17) days, then employee has the right to file grievance at 
Director of Personnel level. 
B. SICK LEAVE 
7. Sick Leave Policy. Employees covered by this AGREEMENT shall be entitled, as a privilege 
incidental to their employment, designed to protect them against loss of pay during periods of illness or 
disability, to accrue monthly a sick leave allowance up to the stipulated maximum as hereinafter provided. 
The rate of sick leave allowance accrual for part-time employees shall be prorated in accordance with the 
actual work schedule of such part-time employee. 
8. Sick Leave Accrual. Normal sick leave allowance accrual shall be twelve (12) days a year 
computed at the rate of one (1) day per month for each month of work performed by the employee 
diminished by any sick leave taken by any employee during the calendar year. Any regular sick leave 
allowance accrued at the end ofany calendar year shall be carried over to the next year, but not in excess of 
two hundred (200) days. 
The minimum increment of charge against accumulated sick leave allowance shall be one­
half (1/2) a working day. 
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9. Sick Leave Extension. Where an employee, because of sickness or disability, is required to 
remain away from his employment beyond the maximum normal sick leave entitlement accrued to his credit, 
such an employee may be granted additional sick leave extension up to but not in excess of sixty (60) days 
with pay. Such sick leave extension may be granted upon certification by the City Physician or the 
employee's private physician, specifying the additional time required by such employee at the request ofthe 
employee or any person on his behalf in writing. Such request for additional sick leave extension together 
with the doctor's certification, shall be filed with the employee's department head and approved by the City 
Manager before such extension is granted. IN NO EVENT SHALL THE TOTAL SICK LEAVE WITH 
PAY EXCEED ONE HUNDRED AND EIGHTY (180) DAYS IN ONE CALENDAR YEAR. 
10. Sick Leave Control and Certification. The granting ofsick leavewith paywithin the limits of 
the allowance accumulated to the employee's credit shall lie within the discretion of the employee's 
department head. 
Upon becoming physically or mentally disabled, the employee or some person acting in his 
behalf shall give prompt notice thereof at the beginning of the first day of absence to the employee's 
department head. 
Where employees are absent from work only infrequently and there is no record ofunusual or 
recurring use of sick leave privilege, the department head may allow absences up to two (2) consecutive 
working days without a doctor's certificate. An absence ofthree (3) or more consecutive working days shall 
be required to be substantiated by a certificate either from the City Physician or the employee's private 
physician attesting to the fact that the absence was necessitated by a legitimate sickness or disability. An 
absence commencing on the last working day ofa week and continuing through the first working day of the 
following week shall require a certificate as hereinabove described. Notwithstanding the foregoing, a 
department head who from the record feels that an employee is making improper, excessive or recurrent use 
of accrued sick time or who for other good and sufficient reason doubts the validity of the absences shall 
immediately report such absence to the City Physician, who shall thereupon make such investigation of the 
alleged physical or mental disability, as he shall deem proper. The City Physician shall promptly certify and 
transmit to the employee's department head his finding as to whether or not the sick leave privilege is being 
abused. Employees whose absences require certification, as hereinabove prescribed, shall not be entitled to 
sick leave with pay without furnishing such certification either from the City Physician or his private 
physician. 
A record of persistent and frequent absences whether or not accompanied by medical 
certification, shall be cause for investigation ofeach subsequent absence by the City Physician at the request 
of the department head. On such request the City Physician shall inquire into and report to the department 
head whether or not each such absence justified the sick leave privilege granted herein. Employees whose 
subsequent absences are found to be not certifiable as being caused by sickness or disability shall not be 
entitled to sick leave with pay. 
11. Restrictions on the Use ofSick Leave. Accumulated or unused sick leave shall not form the 
basis for granting extra payor for extension ofvacation periods. Such sick leave maybe consumed only by 
absences from work caused by sickness or disability. 
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12. Worker's Compensation Leave. An employee who gives notice to the EMPLOYER that he is 
absent from work because ofoccupational injury or illness as defined in the Worker's Compensation Law, 
and that he is claiming benefits under that law, shall be allowed leave with full pay, commencing from the 
first day of disability, for a period not to exceed cumulatively six (6) months (130 working days) without 
charge against the employee's accumulated sick, vacation or personal leave credits, unless the EMPLOYER 
controverts the employee's claim for Worker's Compensation Law benefits. Such notice shall be given to the 
EMPLOYER within forty-eight (48) hours after the accident causing such injury or illness, or within forty­
eight (48) hours after the employee, with the exercise ofdue diligence, should reasonably have discovered 
such injury or illness, whichever event shall first occur. 
(a) Controverted Claims. If the EMPLOYER controverts or disputes the employee's 
claim for benefits under the Worker's Compensation Law, the employee's absence from work due to alleged 
occupational injury or illness shall be charged against accrued sick leave, personal and annual vacation leave 
in that order. If the Worker's Compensation Board subsequently finds in favor of the employee, or a 
determination of the Worker's Compensation Board in favor of the employee is finally affirmed on appeal, 
whichever event last occurs, then accrued sick leave, personal leave or vacation leave credits used by the 
employee to cover the aforementioned absence, shall be restored to him in accordance with subparagraph (c) 
of this Section. 
(b) Employer's Right to Reimbursement. If an employee receives either a lost time or a 
schedule award, or both, from the Worker's Compensation Board, the EMPLOYER shall be entitled to a 
reimbursement credit against such award or awards equal to the amount ofwages paid to the employee for 
the total period the employee was absent from work as a result of such accidental injury or illness. The 
EMPLOYER shall be entitled to such reimbursement irrespective of whether or not it has filed a 
reimbursement request with the Worker's Compensation Board, and irrespective of any decision of the 
Worker's Compensation Board relative to such reimbursement request. 
(c) Restoration of Leave Credits. Any leave credits used by an employee to cover a 
period of absence, not in excess of the period for which the Worker's Compensation Board has made an 
award ofcompensation, shall be restored to him in full. In the event the EMPLOYER appeals from any such 
award of the Worker's Compensation Board, said credits shall not be restored until there has been a final 
determination of all appeals by the EMPLOYER from such award. Such restored leave credits may not 
again be used for any future absences attributable to the same injury or illness or to any injury or illness 
causally related to the accident or occupational illness out of which the initial award arose. 
(d) Medical Examination. In order to enable the EMPLOYER to make such determina­
tions as it deems to be necessary or useful with regard to any injury or illness alleged to be covered by the 
provisions oftheWorker's Compensation Law, the EMPLOYER may require the employee to be examined 
at any time by a physician or specialist designated by it. Notice of such examination and of the date, time 
and place thereof, shall be given to the employee by mailing him a notice by regular mail addressed to him at 
his residence address as shown by the records ofthe Department ofPersonnel, setting forth the name ofthe 
physician or specialist who is to examine him and the date, time and place of such examination. 
(e) Work Rule. All the provisions ofparagraphs 11 and 12 relative to the "employee" 
shall constitute a work rule with which all employees are required to comply. 
(f) Effect of Invalidity. In the event that any of the EMPLOYER'S rights under this 
paragraph 11 are held to be invalid or unenforceable by a final determination ofthe Worker's Compensation 
Board or a court ofcompetent jurisdiction, then and in such event, this entire Section shall be null and void 
and ofno force and effect, and will be subject to renegotiation at the request ofeither ofthe parties hereto. 
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C.	 ALL OTHER LEAVE 
13. Compassionate Leave. Any regular, full time or part-time employee of the City shall be 
granted, upon request, a leave ofup to four (4) consecutive working days with pay on account ofeach death 
of a member of the employee's immediate family. 
In the event of critical or serious illness of a member of an employee's immediate family, 
leave with pay up to four (4) consecutive working days may be granted upon certification by the employee's 
private physician or the City Physician that the employee's presence at the bedside of the critically or 
seriously ill member of the immediate family was absolutely essential to the treatment, care and possible 
recovery ofthe ill person from a medical or therapeutic standpoint. Such certification shall be presented to 
the employee's department head and approved by the Director of Personnel before such leave with pay is 
granted. Such period of leave with pay may be extended to a maximum of ten (10) working days upon 
certification as hereinabove set forth. Any excess above four (4) consecutive working days shall be charged 
either to sick leave, vacation or overtime credits accrued to the employee, as the employee may request. 
The immediate family is defined as follows: Grandparents, brother, sister, spouse, child, 
grandchild, father or mother of the employee or his spouse or any relative of the employee or his spouse 
living in the same dwelling with the employee. 
14.	 Maternity Leave. The City shall abide by applicable Civil Service Law. 
15. Jury or Court Leave. Upon furnishing proof satisfactory to the department head of the 
necessity for jury duty or court attendance for other than personal matters, leaves ofabsences with pay shall 
be granted to any regular full or part time employee so affected. Employees granted jury leave shall pay over 
to the City all earnings received for such jury duty. 
16. Religious Holy Day Leave. Any employee who desires or is required to observe a religious 
holy day by absenting himself from work, and such holy day is not recognized by any local or State law or 
ordinance as a non-work day, shall be entitled to such absence. 
Such absence may be taken with or without pay. Ifwith pay, such absence may be chargeable 
against either of the following leave allowances, namely, annual vacation leave or personal leave. 
17. Miscellaneous Leave. Any regular or full time or part time employee of the City shall be 
entitled to leave with pay, at the discretion ofhis or her department head without charge to either sick leave 
or annual leave balances upon submission of satisfactory proof to the department head for the following 
purposes: 
(a)	 Health Department quarantine. 
(b)	 Participation in regularly scheduled Civil Service examinations or for official 
investigations or interviews in relation to Civil Service eligibility lists. 
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(c)	 Personal leave days with pay in anyone calendar year in accordance with the 
following schedule: 
Upon completion ofone year's service - one day 
Upon completion of two year's service - two days 
Upon completion ofthree year's service - three days 
Personal leave shall be taken to observe birthdays and religious holidays and to attend 
to personal business which cannot be scheduled at a non-duty time. All requests for personal leave shall 
attest that the leave is for personal business which cannot be scheduled on non-duty time. 
Such personal leave days must be scheduled in advance and be approved by the 
department head or his designated deputy. The department head shall have the right, in his sole discretion, to 
re-schedule personal leave days where the granting of said personal leave days would cause a disruption in 
the essential City services or work project. Personal leave days may be scheduled in half (1/2) day 
increments. 
Any Personal Leave at the end ofthe year that has not been used shall be added to the 
unit member's sick leave. 
(d)	 For any other leave ofabsence with pay which is specifically authorized or required 
by law. 
18. Paid Holidays. The following regular holidays with pay shall apply to regular employees 
covered by this AGREEMENT: 
New Year's Day Columbus Day 
Martin Luther King Day Veteran's Day 
President's Day Thanksgiving Day 
Memorial Day Day after Thanksgiving 
Independence Day Christmas Day 
Labor Day *1 Floating Holiday 
*The (1) Floating Holiday is to be scheduled in advance by the mutual consent of the 
employee and the department head or his designee. 
In the event any of the aforementioned legal holidays falls on a Sunday, employees shall be 
granted the following Monday as a day of leave with pay. In the event any of the aforementioned 
legal holidays falls on a Saturday, one-half(1/2) ofthe employees shall be granted a holiday with pay 
on the Friday preceding said date and one-half(1/2) ofthe employees shall be granted such other day 
of leave with pay as may be convenient to the department head. In the event Christmas or New 
Years fall on a Saturday, the first Friday holiday shall be split between Christmas eve and New Years 
eve and the second holiday shall be granted on such other day as may be convenient to the 
department head. 
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19. Parental Leave. A unit member who gives birth to, begets or legally adopts a child 
shall, at the written request ofthe member, be granted five days parental leave at one-halfthe regular 
rate ofpay after presentation of documentary proof, by such member, ofbirth or legal adoption to 
her/his department head. Such parental leave shall be taken within thirty days after the birth or legal 
adoption. 
ARTICLE IX - PENSION BENEFITS AND HOSPITALIZATION 
1. Retirement. The EMPLOYER provides the following retirement plans to employees covered 
by this AGREEMENT who are members of the New York State Retirement System. 
Tier I for employees who joined the Retirement System prior to July 1, 1973: Section 75i of 
the New York State Retirement and Social Security Law (N.Y. Ret. Law). 
Tier II for employees who joined the Retirement System between July 1, 1973 and July 26, 
1976: Section 75i of the N.Y. Ret. Law. 
Tier III for employees who joined the Retirement System between July 27, 1976 and August 
31, 1983: Article 14 of the N.Y. Ret. Law. 
Tier N for employees who joined the Retirement System on or after September 1, 1983: 
Article 15 of the N.Y. Ret. Law. 
The Employer also provides the following benefits where applicable: 
Guaranteed ordinary death benefit (Section 60-b N.Y. Ret. Law). 
Conversion ofunused sick leave credits at the time of retirement up to a maximum of one 
hundred sixty-five (165) days into service credit forretirement purposes (Section 41-j N.Y. 
Ret. Law). 
THE ABOVE RETIREMENT PLANS ARE SUBJECT TO LEGISLATNE OR JUDICIAL CHANGES. 
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2. Health Insurance Plans. The health insurance plans currently sponsored by the EMPLOYER 
are as follows: 
State Empire Plan, Core plus Enhancements 
Empire, HEALTH CHOICE (HMO) 
HeaIthnet, formerly (PHS) 
HIP 
Oxford 
The EMPLOYER has the right to switch from the State Empire Plan to another plan which provides 
comparable coverage. No switch shall be made without the EMPLOYER first providing a minimum sixty 
(60) days notice prior to the effective date of the change. The UNION shall have the right to demand 
negotiations with the EMPLOYER prior to the effective date of the change. In the event the UNION does 
not agree with the change and the EMPLOYER makes the same, the UNION shall have the right to demand 
binding arbitration under Article XI-6. The arbitration shall commence at the AAA stage. 
The EMPLOYER agrees to pay any costs to return to the Empire Plan if an arbitrator rules that the 
City must return to the Empire Plan. 
Coverage. The EMPLOYER shall pay the following maximum amount toward an EMPLOYER 
sponsored health insurance plan for each unit member (except for unit members first hired by the City prior 
to January 1, 1983 as noted below): 
Individual + dependent coverage:	 82% of the premium for individual + dependent 
coverage of the State Empire Plan -- Core + 
Enhancements 
Individual coverage	 82% of the premium for individual coverage of the 
State Empire Plan -- Core + Enhancements 
A member of the Association who is employed on or after June 1, 2004 on a less than full time 
basis shall be entitled to receive a pro-rata percentage of the City contribution for health insurance, or a 
pro rata share of payment in lieu of health insurance coverage, based upon the percentage of full-time 
hours worked. For example, an employee whose regular working hours are half-time shall be entitled to 
a City health insurance contribution of 41 % of the State Empire Plan premium for individual or 
individual plus dependent coverage. 
The parties agree to reopen negotiations on the percentage indicated above that the City pays if 
the State Empire Plan modifies the basis it has historically utilized to determine premiums, that is, the 
experience of participants in the State Empire Plan as a whole. 
For unit members first hired by the City prior to January 1, 1983, the EMPLOYER agrees to continue 
to pay the full cost of the State Empire Plan, Core plus Enhancements, or such other plan which provides 
comparable coverage, or will pay up to the same dollar amount for unit members electing to enroll in another 
EMPLOYER sponsored plan. 
In no event will the EMPLOYER pay a sum in excess ofthe health insurance plan premium. 
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An employee must notify the Personnel Department ofany change in marital/legal dependent status 
for health insurance purposes. Such notification must be made within fifteen (15) calendar days of said 
change. If an employee fails to notify the Personnel Department of any change in marital/legal dependent 
status that results in health insurance cost to the City beyond that required by the member and/or legal 
dependents, the employee shall reimburse the full amount of such additional cost to the City from the 
paycheck(s) received following the discovery of such additional cost. The deductions from an employee's 
paycheck shall not exceed 10% of the employee's gross pay in any pay period, except in cases where the 
employee is expected to leave the City's employ while indebted to the City for health insurance costs. It is 
understood that the foregoing process shall be handled in as confidential a manner as possible. 
A unit member who elects not to be enrolled in a health insurance plan shall be compensated $200 
per month effective January 2008 for each month the unit member is not enrolled in a health insurance plan. 
Effective January 2010, this amount shall increase to $400 per month. A unit member who elects not be 
enrolled in a health insurance plan shall provide the City benefits manager with proofthat she/he is covered 
under another health insurance plan. Payment shall be made on a semi-annual basis. Employees who 
choose not to enroll shall consult with a Personnel Department representative regarding the guidelines 
pertaining to such election not to be enrolled in a health insurance plan.. 
3. Employee Benefit Fund. The CITY shall contribute to the UNION by April I the following 
annual sums to be used exclusively for the Employee Benefit Fund: 
Effective 2008, $1,105 per budgeted unit position
 
Effective 2009, $1,180 per budgeted unit position
 
Effective 2010, $1,255 per budgeted unit position
 
Effective 2011, $1,330 per budgeted unit position
 
No contributions to the Employee Benefit Fund shall be made for the first 6 months of an 
employee's service. 
ARTICLE X - SENIORITY 
Seniority shall mean service commencing from the date of original appointment to the 
classified civil service. 
In case of layoff, suspension or demotion due to reduction in the work force or abolition of 
positions for reasons ofeconomy or discontinuance ofservice, seniority as hereinabove defined shall apply 
to all employees in the same class ofpositions affected by said reduction, limited to the department within 
which the reductions are to be made. Retention preference with regard to disabled veterans and veterans shall 
follow applicable Civil Service Law. 
Seniority from date of employment with the City (in other than a temporary or hourly 
position) may govern in matters of routine internal administration such as establishment of vacation 
schedules, and the like. 
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ARTICLE XI - SETTLEMENT OF DISPUTES 
1. Scope and Intent. In the event of a dispute or a grievance between the EMPLOYER and the 
UNION or any employee represented by the UNION, representatives of the EMPLOYER and the UNION 
shall make an honest and sincere effort to adjust the same in an amicable manner. Failing such adjustment, 
the dispute settlement procedure as described in this article of the AGREEMENT shall be followed. 
This procedure shall be used in seeking the settlement ofany grievance or dispute whichmay 
arise between the parties, including the application, interpretation or enforcement of this AGREEMENT. 
The time limits in the grievance procedure may be extended by mutual agreement in writing 
but otherwise shall be strictly enforced and shall not be deemed waived because of any prior failure(s) to 
adhere to same. 
Any step of the grievance procedure may be bypassed by mutual agreement, in writing. 
2. First Stage. The grievance shall be filed with the immediate supervisor, in writing, within ten 
(10) work days of its occurrence. The supervisor shall attempt to settle the grievance and shall respond to 
the grievant, in writing, within two (2) work days ofhis receipt ofthe grievance. In filing the grievance, the 
UNION's standard grievance form shall be used. 
3. Second Stage. If the grievance has not been settled at the first stage, it shall be presented, in 
writing, by the employee or the UNION to the department head within five (5) work days after the 
supervisor's response is due. The department head or his designee shall issue his response to the grievant, in 
writing, within three (3) work days after referral of the grievances to him. 
4. Third Stage. If the grievance still remains unsettled, it shall be presented by the UNION to 
the EMPLOYER'S Director of Personnel, in writing, within five (5) work days after the response of the 
department head is due. The Director of Personnel shall act upon the grievance within five (5) work days 
after his receipt of the matter in the form of a written response to the UNION with copies to the City 
Manager, the department head and the employee. 
5. Arbitration. Grievances which involve issues directly related to the interpretation, 
application, or enforcement ofthe provisions ofthis agreement and which have not been settled through the 
third stagemay be referred to binding arbitration ifeither party serves written notice on the other requesting 
arbitration. Such notice shall be filed within twenty (20) work days after the decision of the Director of 
Personnel is due. 
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6. Binding Arbitration. If the grievance to be settled involves issues directly related to the 
interpretation, application or enforcement of the provisions of this AGREEMENT, it may be referred to 
binding arbitration. The arbitrator shall not require the EMPLOYER to desist from or change its conduct 
with respect to its obligations as recited by State Statute or City Charter. In addition, the arbitrator shall not 
overrule any decision issued by the Municipal Civil Service Commission nor any rules and regulations 
lawfully adopted by said Commission, except to the limited extent that same shall directly contradict an 
explicit provision in this AGREEMENT, and then provided only that said overruling shall be in compliance 
with law as samemay be determined by a court ofcompetent jurisdiction. The arbitrator shall not alterwage 
rate schedules, retirement benefits, established budget appropriations, or established personnel 
authorizations, including but not limited to, the addition or elimination ofany jobs or job slots. The above 
delineations to the arbitrator clarify the intent ofthe parties as to themeaning ofthe substantive provisions of 
this contract. 
Arbitration shall be conducted by an arbitrator to be selected by the EMPLOYER and the 
UNION as soon as possible after notice has been given by either party ofintention to proceed to arbitration. 
The arbitrator shall be selected from a panel ofimpartial arbitrators furnished by the American Arbitration 
Association, in accordance with its rules. 
No issue whatsoever shall be arbitrated or subject to arbitration unless such issue results from an action or 
occurrence which takes place following the effective date of this AGREEMENT, and no arbitration 
determination or award shall be made by an arbitrator which grants any right or relief for any period oftime 
whatsoever prior to the effective date of this AGREEMENT. In the event that this AGREEMENT is 
terminated, rights to arbitration thereupon cease. This provision, however, shall not affect any arbitration 
proceedings which were properly commenced prior to the expiration date or termination of this 
AGREEMENT. 
No item or issue may be the subject of arbitration unless such arbitration is formally requested 
within sixty (60) working days following the action or occurrence which gives rise to the issue to be 
arbitrated. This provision is one oflimitation and no award of any arbitrator may be retroactive to a date 
which is earlier than ten (10) working days prior to the filing of the grievance. 
The arbitrator shall have initial authority to determine whether or not the dispute is arbitrable 
under the expressed terms of this AGREEMENT. Once it is determined that a dispute is arbitrable, the 
arbitrator shall proceed in accordance with this Article to determine the merits ofthe disputes submitted to 
arbitration. 
The arbitrator shall neither add to, detract from, nor modify the language of this 
AGREEMENT in arriving at a determination ofany issue presented that is proper for arbitration within the 
limitations expressed. 
The arbitrator shall expressly confine himself to the precise issue submitted for arbitration 
and shall have no authority to determine any other issue not so submitted to him, or to submit observations 
or declarations of opinion which are not directly essential in reaching the determination. 
Expenses for the arbitrator's services and the proceedings shall be borne equally by the 
EMPLOYER and the UNION. However, each party shall be responsible for compensating its own 
representatives and witnesses. 
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ARTICLE XII - DISCIPLINARY ACTIONS 
1. The Following disciplinary procedure shall apply to all employees covered by Section 75 and 
76 of the Civil Service Law in lieu of the procedure specified in said section. 
2. Penalties imposed as a result of disciplinary action may consist of one or more of the 
following: 
a.	 Written Reprimand. 
b.	 Fine. 
c.	 Suspension. 
d.	 Reduction in grade and title. 
e.	 Dismissal. 
3. against whom removal or other disciplinary action is proposed shall have written notice of 
proposed disciplinary action. Said notice shall include: 
a.	 Copy of the charges against. 
b.	 Statement of the proposed penalty. 
c.	 Statement that he has eight days to answer the same in writing. 
d.	 Statement that he has right to be represented by counsel and/or other representation 
ofhis choosing. 
e.	 Copy of this Article. 
4. The U1'l"ION President shall promptly receive copies ofall charges and notices pertaining to 
employees within the bargaining unit. 
5.	 Upon receipt ofa notice ofproposed disciplinary action the employee shall have the right to: 
a.	 Plead guilty to the charges and accept the proposed penalty without a hearing. 
b.	 Plead guilty to the charge and request a hearing as to the proposed penalty. 
c.	 Plead not guilty to the charge and request a hearing. 
d.	 Not respond which shall be construed as not contesting the proposed disciplinary 
action and accepting the penalty therefor without hearing. Prior to imposing such 
penalty the Department Head will ascertain that the employee did in fact have the 
opportunity to respond and chose not to so respond. 
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6. A hearing shall be before the Department Head or a Hearing Officer designated by him. The 
decision ofthe Hearing Officer shall be final and binding unless arbitrary and capricious, it being agreed that 
the arbitration provisions ofArticle XI, Section 6 ofthe Labor Contract shall apply in the event the employee 
involved should wish to appeal such decision. 
7. A Department Head may suspend an employee pending disciplinary proceedings when in his 
judgment such suspension is necessary, provided, however, that the City must schedule the disciplinary 
hearing no later than thirty (30) days after the suspension. Such suspension shall be without payor benefits 
and shall be for such time as the Department Head shall determine. In such cases notice of proposed 
disciplinary action will be forwarded to employee within three (3) days ofdate of suspension. Should the 
employee be found to be not guilty of the charges preferred against him he shall be reinstated for the period 
of suspension with full compensation and with full restoration of all other rights and conditions of 
employment as the Hearing Officer shall direct. 
8. A transcript of any hearing may be made at the request of the City or the UNION or both. 
The cost ofsaid transcripts shall be borne by the requesting party (parties) and a copy furnished to the other 
party and to the hearing officer. 
ARTICLE XIII - GENERAL PROVISIONS 
1. Automobile Mileage Allowance. Employees who are required to use their personal 
automobile for City business will be reimbursed at the rate of twenty-five (25) cents per mile. 
2. Safety Committee. There shall be established a Safety Committee with membership from 
both the City and UNION to meet after hours unless mutually agreed otherwise on an ad hoc basis. 
3. Posting ofJob Vacancies. Job vacancies within the Unit shall be posted for two weeks which 
posting shall state the job title and shall further state that the job description is on file in the office of the 
Civil Service Commission. 
4. Tuition Reimbursement. The Personnel Director may approve reimbursement by the 
EMPLOYER of tuition up to 50% for courses taken by unit members under the following circumstances: 
a.	 Courses for which tuition reimbursement is sought must be approved in advance by 
the Personnel Director as being job related to the position held by the unit member 
applying for such reimbursement. 
b.	 The Personnel Director may set standards and limits for minimum grades that must 
be achieved and maximum course costs for reimbursement. 
c.	 The unit member must successfully complete a course prior to filing for actual 
reimbursement. 
d.	 When filing for reimbursement, the unit member shall submit such proofs ofcourse 
cost, content and grade received as required by the Personnel Director. 
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e. Efffective 2001, the total amount of City tuition reimbursement that may be 
approvedfor the unit membership as a whole shall not exceed $10,000 per year. 
f.	 A unit member who resigns or is terminated from employment with the City shall 
reimburse to the City the total amount of tuition paid by the City for courses taken 
within the one year period, i.e., 365 days, prior to resignation or termination. 
5. Work Clothing. A unit member who directly supervises maintenance employees may 
purchase work clothing and safety shoes (meeting ANSI Standard Z41-1991 specifications) up to $275 
annually from businesses designated for this purpose by the Commissioner ofPublicWorks. It is mandated 
that each employee wear such clothing and work shoes on all work days as a City employee but on no other 
occaSIOn. 
ARTICLE XIV - SAVINGS CLAUSE 
It is agreed by the parties that ifany provision ofthis AGREEMENT is subsequently declared by the 
proper legislative or judicial authority to be unlawful, unenforceable, or not in accordance with applicable 
statutes or ordinances, all other provisions ofthis AGREEMENT shall remain in full force and effect for the 
duration of this AGREEMENT. 
ARTICLE XV - WAIVER 
This contract embodies the entire AGREEMENT of the parties thereto, terminating all prior 
agreements except as otherwise provided herein and concluding all collective bargaining during the term of 
the AGREEMENT. 
It is further understood that there shall be no reopening ofthis AGREEMENT during its term with 
respect to any subject or matter covered therein, as well as to any subject or matter not specifically referred 
to or covered therein which may not have been in the knowledge or contemplation ofthe parties at the time 
this AGREEMENT was negotiated, except by mutual consent. 
ARTICLE XVI - MAINTENANCE OF BENEFITS 
Any benefits presently in effect applicable to employees covered by this AGREEMENT which exist 
pursuant to Statute, or the City charter, a City Ordinance, an Administrative Regulation, a written 
Departmental Regulation or otherwise substantiated practices, will be retained and remain in force as ifsuch 
benefits were an integral part ofthis AGREEMENT, except where such benefits have been abridged by this 
AGREEMENT, or where changes or modifications thereto have been mutually agreed upon by UNION and 
the EMPLOYER. 
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ARTICLE XVII - LABOR MANAGEMENT COMMITTEE 
A. A joint Labor Management Committee shall be established for the purpose ofimproving the 
efficiency of the delivery of City services and for enhancing cost effectiveness. 
Contractual issues including, but not limited to, sick leave policy alternatives, health 
insurance costs and benefits and revised contract language on work schedules for recreation program 
personnel will be discussed. 
B. This committee shall consist of 3 members designated by the CITY and 3 members 
designated by the UNION. 
C. All matters relating to these objectives may be discussed. 
CIVIL SERVICE EMPLOYEES' ASSOCIATION, INC.,
 
WESTCHESTER LOCAL 860, NEW ROCHELLE UNIT,
 
LOCAL 1000, AFSCME, AFL-CIO
 
President 
CITY OF NEW ROCHELLE
 
By:Ckff~
 
City Manager 
Corporation Counsel 
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Schedule A
 
City of New Rochelle-CSEA Job Titles and Salary Grades
 
Gr. Title Gr. Title 
2 Bus Driver 10 Account Specialist III 
Clerk Administrative Assistant to Fire Commissioner 
Field Inspector 
3 Clerk-Typist Junior Engineer 
Customer Service Representative PC Support Specialist 
Purchasinq Specialist 
4I Senior Office Assistant Recreation Supervisor I 
Supervisina Revenue Clerk 
5 Youth Worker 
10a Budqet Analyst 
5a Automotive Clerk Parking Facilities Supervisor 
Senior Clerk 
Senior Customer Service Representative 11 Automotive Mechanic Supervisor 
Senior Typist Enaineerina Technician 
Housinq Assistance Analvst 
6 No titles Recreation Supervisor II 
Systems Specialist 
7 Account Specialist I Traffic Shop Supervisor 
Data Control Clerk Tree Inspector 
Housinq Assistance Aide Workinq Supervisor 
Housinq Compliance Officer Workinq Supervisor - Recreation 
Housinq Inspector 
Principal Clerk 12 Assistant Manaaer of Buildinas & Sewers 
Property Code Inspector Assistant Superintendent of Sewers 
Senior Youth Worker Building Construction Inspector 
GIS Technician 
8 Accounts Payable Specialist Senior Community Development Specialist 
Community Development Specialist 
Dispatch Clerk 13 Assistant Superintendent of Streets 
Recreation Leader Plumber 
Senior Account Clerk Plumbing Inspector 
Senior Stenoqrapher/Deputy Reqistrar Section 8 Administrator 
Senior Buildina Construction Inspector 
9 Assistant to the Assessor Senior Enqineering Technician 
Junior Enqineerinq Technician Traffic Enqineer 
Office Manaqer 
Proqram Specialist, Aqina Services 13a Public Properties & Parkina Manaaer 
Secretary to Commissioner of Public Works 
Senior Housing Inspector 14 Construction Enaineer 
Plans Examiner 
Senior Enqineer 
Senior Planner 
Senior Proiect Manaaer 
Supervisor of Maintenance 
15 No Titles 
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Schedule B
 
City of New Rochelle - CSEA Salary Grade Schedule
 
Effective Dates 
01/01/10 01/01/11 07101/1101/01/08 01/01/09StepsGrade 
30,56928,675 29,679 30,87527,6392
 1
 
31,486 31,80128,468 29,535 30,5692
 
33,06031,012 32,097 33,39129,8913
 
35,147 35,49832,969 34,1234
 31,778 
36,146 37,230 37,60333,661 34,9245
 
39,321 39,71436,884 38,1756
 35,551 
30,248 31,307 32,246 32,5691
 29,1553
 
31,156 32,246 33,213 33,54630,0292
 
34,872 35,22131,529 32,712 33,8563
 
37,0854
 34,787 36,005 37,45633,530 
38,146 39,291 39,68435,524 36,8565
 
41,504 41,91938,932 40,2956
 37,525 
4
 33,779 34,792 35,1401
 31,457 32,636 
36,19433,616 34,792 35,83632,4012
 
34,019 36,530 37,626 38,0033
 35,295 
40,3844
 36,152 37,507 38,820 39,985 
42,348 42,77238,289 39,725 41,1155
 
45,16140,427 41,943 43,411 44,7136
 
33,592 34,852 36,071 37,154 37,5255
 1
 
34,599 38,267 38,6502
 35,896 37,152 
40,18136,330 37,692 39,011 40,5833
~ 4
 40,079 41,482 42,726 43,15338,630 
45,72440,932 42,467 43,953 45,2725
 
43,230 44,851 46,421 47,813 48,2926
 
5A 34,668 37,227 38,344 38,7281
 35,968 
35,710 37,049 38,345 39,496 39,8912
 
41,88537,495 38,901 40,263 41,4703
 
4
 44,094 44,53539,867 41,362 42,810 
42,237 43,821 45,355 46,716 47,1835
 ~ 6
 44,607 46,280 47,900 49,337 49,830 
35,9066
 1
 37,253 38,557 39,713 40,110 
36,984 41,3142
 38,371 39,714 40,905 
3
 38,832 40,288 41,698 42,949 43,379 
4
 41,344 42,895 44,396 45,728 46,185 
5
 43,855 47,092 48,505 48,99045,500 
6
 46,371 48,110 49,794 51,288 51,801 
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Schedule B 
City of New Rochelle - CSEA Salary Grade Schedule 
Effective Dates 
Grade Steps 01/01/08 01101/09 01/01/10 01/01/11 07/01/11 
7 1 38,510 39,954 41,353 42,593 43,019 
2 39,666 41,154 42,594 43,872 44,311 
3 41,647 43,209 44,721 46,063 46,524 
4 44,270 45,930 47,538 48,964 49,454 
5 46,890 48,648 50,351 51,861 52,380 
6 49,505 51,362 53,159 54,754 55,301 
8 1 41,646 43,208 44,720 46,062 46,523 
2 42,896 44,504 46,062 47,444 47,918 
3 45,041 46,730 48,366 49,817 50,315 
4 47,879 49,675 51,413 52,956 53,485 
5 50,717 52,619 54,461 56,094 56,655 
6 53,551 55,559 57,504 59,229 59,821 
9 1 45,047 46,737 48,372 49,824 50,322 
2 46,398 48,138 49,823 51,317 51,831 
3 48,718 50,545 52,315 53,884 54,423 
4 51,784 53,726 55,606 57,275 57,847 
5 54,852 56,909 58,901 60,668 61,274 
6 57,913 60,085 62,188 64,054 64,694 
10 1 49,005 50,843 52,622 54,201 54,743 
2 50,476 52,369 54,202 55,828 56,386 
3 52,999 54,987 56,911 58,619 59,205 
4 56,334 58,447 60,492 62,307 62,930 
5 59,680 61,918 64,085 66,008 66,668 
6 63,028 65,392 67,681 69,711 70,408 
10A 1 51,322 53,246 55,110 56,763 57,331 
2 52,862 54,844 56,763 58,466 59,051 
I 3 55,505 57,586 59,602 61,390 62,004 
4 59,003 61,216 63,358 65,259 65,912 
5 62,504 64,848 67,117 69,131 69,822 
6 66,006 68,481 70,878 73,005 73,735 
11 1 53,636 55,647 57,595 59,323 59,916 
2 55,243 57,315 59,321 61,100 61,711 
3 58,008 60,183 62,289 64,158 64,800 
4 61,667 63,980 66,219 68,206 68,888 
5 65,327 67,777 70,149 72,254 72,976 
6 68,983 71,571 74,076 76,298 77,061 
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Schedule B
 
City of New Rochelle - CSEA Salary Grade Schedule
 
Effective Dates 
Grade 
12 
Steps 
1 
2 
3 
4 
5 
6 
01/01/08 
58,896 
60~662 
63,696 
67,692 
71,693 
75,690 
01/01/09 
61,104 
62,937 
66,085 
70,231 
74,382 
78,528 
01/01/10 
63,243 
65,140 
68,398 
72,689 
76,985 
81,276 
01/01/11 
65,140 
67,094 
70,449 
74,869 
79,295 
83,715 
07/01/11 
65,792 
67,765 
71,154 
75,618 
80,088 
84,552 
13 1 
2 
3 
4 
5 
6 
64,619 
66,558 
69,885 
74,300 
78,707 
83,129 
67,042 
69,054 
72,506 
77,086 
81,658 
86,246 
69,389 
71,471 
75,044 
79,784 
84,516 
89,265 
71,471 
73,615 
77,295 
82,177 
87,052 
91,943 
72,185 
74,351 
78,068 
82,999 
87,922 
92,862 
13A 1 
2 
3 
4 
5 
6 
65,173 
69,100 
73,024 
76,951 
80,877 
84,803 
67,617 
71,691 
75,763 
79,837 
83,910 
87,983 
69,983 
74,200 
78,415 
82,631 
86,847 
91,062 
72,083 
76,426 
80,767 
85,110 
89,452 
93,794 
72,804 
77,190 
81,575 
85,961 
90,347 
94,732 
r--­
14 1 
2 
3 
4 
5 
6 
71,113 
73,246 
76,910 
81,772 
86,634 
91,498 
73,780 
75,993 
79,794 
84,839 
89,882 
94,929 
76,362 
78,652 
82,587 
87,808 
93,028 
98,252 
78,653 
81,012 
85,064 
90,442 
95,819 
101,199 
79,439 
81,822 
85,915 
91,347 
96,777 
102,211 
15 1 
2 
3 
4 
5 
6 
78,114 
80,457 
84,477 
89,817 
95,149 
100,485 
81,043 
83,474 
87,645 
93,185 
98,717 
104,253 
83,879 
86,395 
90,712 
96,447 
102,172 
107,902 
86,396 
88,987 
93,434 
99,340 
105,237 
111,139 
87,260 
89,877 
94,368 
100,334 
106,289 
112,251 
Page 28 
